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TO:

City of Mount Vernon Employees

FROM:

Human Resources
DATE:

November 7, 2016
RE:

Open-Enrollment (November 4th through November 25th)
The New Year is quickly approaching which means it’s time to think about your 2017 choices for Medical, Dental, Vision, Flexible Spending, Retirement Savings Plans, and Life Insurance.  Please be sure to review this entire letter. All referred to documents will be found on the I Drive: (City Share (I)/Human Resources/Medical/2017 Benefits/Open Enrollment) or on the City Website: (Departments/Human Resources/Employee Benefits).  
Continuing into 2017, your medical benefits will be provided by the Employer’s Healthcare Coalition of Washington using the Premera network. Dental, Vision and Life Insurance will continue to be offered by the Association of Washington Cities.
If you are not making changes to your medical or dental, you will not need complete any forms or enroll online.
Excluding Streets and Solid Waste: 

You will need to make all changes to your Medical Insurance (Premera) online this year. Please see the 2017 BenXcel EE User Guide for instructions. You will be able to check and update your current information including address and dependent information through this process (see instructions). It is very important to finish your enrollment with “FINISH & PRINT” or “FINISH AND NO PRINT”, to ensure your enrollment changes have been saved. All changes need to be made by 5:00 pm on November 25, 2016. 

If you wish to opt out of medical insurance, please refer to the Dual Insurance Incentive Program of this letter.
You will only need to complete a new AWC enrollment form if you are making changes to your dental plan.
Now through November 25th you have the ability to:

1) Enroll in Medical, Dental and Vision
2) Add or Drop Dependents

3) Change Medical Plans (high deductible or $10 co-pay plan) or Dental Plans

4) Opt out of Medical or Dental

Eligible dependents are your spouse, married and unmarried children, stepchildren or adopted children who are less than age 26 and registered domestic partners and their children who are less than age 26. The effective date of coverage will be January 1, 2017.
Medical:
You and your dependents have two options for medical coverage in 2017. You can enroll in the Premera PPO ($10 copay plan) or the Premera High Deductible Plan.  You may also opt out of medical insurance.  Plan summaries for both plans are found on the I drive and on the City website.  
The 2017 healthcare rate sheet is available for your review on the I Drive and City Website.
The employee’s contribution is through a pre-tax payroll deduction. Please note that premiums for these plans are collected on month in advance of the coverage period, so any enrollment changes will be reflected on your first paycheck in December 2017. 
Mail-order Prescriptions:

If you wish to receive prescriptions by mail, please visit: https://www.premera.com/wa/provider/pharmacy/pharmacy-services/mail-order-prescriptions/
Compass:

This is a new service that is available to all covered employees. As health benefits become more complicated and costs are growing, this service can help employees understand their benefits and save money. When more employees utilize this service, there is a greater impact on reducing medical insurance premiums for both the City and City employees.
Compass can help employees:


Understand Insurance benefits


Find healthcare providers


Save money on medical care


Pay less for prescriptions


Review medical bills

The contact phone number for Compass is 1-800-513-1667

VSP:
The City will continue to offer vision benefits through VSP. There are no changes in coverage for 2017.  These benefits will continue to be administered by the Association of Washington Cities. The City will continue to pay 100% for employee and dependent coverage unless applicable Bargaining Agreements specify differently.
Dental:
The City will continue to offer dental benefits through Washington Dental Service (WDS) or Willamette Dental Services.  The City will pay 100% of the employee’s monthly premium for both plans and 90% of dependent premiums.  Please see the enclosed rate sheet for your cost of dental premiums for dependents. Plan summaries for both plans may be found on the “I” drive or on the City website under Human Resources/Benefits.  If you need an additional dental card for WDS, please contact Human Resources. If you are making changes to your dental plan, please complete the AWC enrollment form and select your choice of dental plans: WDS Plan E with the Ortho writer IV or Willamette $15 co-pay.
Third Party Administrator for HRA, Flexible Spending Account and VEBA:

BPAS will continue to be our third party administrator into the 2017 year.  BPAS will administer the 90 day roll-out period for 2017.  The 90 day roll-out period is the same process as in 2016: employees will have the first 90 days of 2017 to file for reimbursement from 2016 claims from HRA and Flexible Spending Accounts. At the end of the 90 days, any remaining funds from the first tier of the HRA will be rolled into the employee’s existing or new VEBA account. 
Dual Insurance Incentive Program: 
The Dual Insurance Incentive program will be continued in 2017.  Employees have the option to remove themselves and their dependents from the City Medical Program or Dental Program and receive 45% of the City paid premium. The premium is calculated on the plan (high deductible or $10 copay plan) the employee was enrolled in at time of enrolling in the dual insurance incentive program.  Employee’s hired after January 1st 2014, will receive the incentive calculated using the high deductible plan only.  If you wish to participate in this program, please submit City’s Dual Insurance Incentive Program enrollment form. It is important that you complete and return this form if you want to participate in the incentive program.
Flexible Spending:

The City will continue to offer a Flexible Spending Arrangement (FSA) program through BPAS which enables you to set aside money on a pre-tax basis to pay for health and day care costs. The healthcare annual limits are $2600 for Health Care and $5000 for Day Care. The Health Care FSA reimburses out-of-pocket health care expenses for you and your dependents. Up to $500 of unused FSA funds can rollover into the following plan year. The Day Care FSA reimburses day care expenses for your child. The Day Care FSA can also be used for elder day care. BPAS Flexible Spending Enrollment Forms are due to Human Resources by November 25, 2016.
Deferred Compensation 457 (Retirement Savings Plan):

A 457 deferred compensation plan is a voluntary investment option which allows you to supplement your retirement by investing pre-tax dollars through a payroll deduction.

The 2017 annual limits are listed below:

· Annual deferral limit for 457 plans

$18,000

· Pre-Retirement Catch-Up Limit

$18,000 (additional)

“Pre-Retirement Catch-Up” allows you to make up for the years you did not contribute the maximum dollars allowed under deferred comp.  Contributions start 3 years prior to your normal retirement age.  You must contact your financial representative to complete a “catch-up” packet”. 
· Age 50+ Catch-Up Limit


$ 6,000 (additional) 
“Age 50+Catch-Up” allow you to defer an additional $6,000 above the normal $18,000 for an annual maximum of $24,000.
You can contact one of the Deferred Compensation Account Representatives for more information or to establish an account.  The contact numbers are listed on the City’s website under Human Resources.

Life Insurance:

The City will continue to purchase life insurance through Standard Life and AD&D Insurance through AWC for City employees who work 40 hours per week.
AFLAC (Voluntary Additional Insurance):

Employees can get additional life or accident insurance though AFLAC. You can set the deduction up through a voluntary payroll deduction.  For more information contact Alice Mulligan at Aflac. 

Phone: (360) 848-1750
Email: alicem_mulligan@us.aflac.com
Website: www.AFLAC.com 
Colonial Life (Voluntary Additional Insurance):

Another option for employees to add additional life or accident insurance. Payroll deductions are also available. For more information contact Teresa Feller at:
Phone: 206-399-4518

Email: teresa.feller@coloniallife.com
Website: www.coloniallife.com
PERS 3 Transfer Window:

Members of PERS Plan 2 hired prior to September 1, 2002, qualify to transfer to PERS Plan 3. The transfer window into PERS 3 runs from January 1, 2017 – January 31, 2017. To complete the transfer to Plan 3, you must be working and earn service credit during January 2016, and you must complete your Member Information Form and submit it no later than January 31, 2016. Remember your transfer decision is irrevocable once you make the decision to transfer to PERS Plan 3.

If you are interested in getting information about the PERS 3 Plan contact:

Department of Retirement Systems


Phone: 800 547 6657


Website: www.drs.wa.gov
Employee Assistance Program

There are times when everyone needs a little help or advice. The confidential Employee Assistance Program (EAP) can help you with things like stress, anxiety, depression, chemical dependency, relationship issues, legal issues, parenting questions, financial counseling, and dependent care resources. Best of all, it's free.
We have two EAP options:


ComPsych: (1-800-570-9315)


First Choice Health: (1-800-777-4114)
Help is available 24/7, 365 days a year by telephone. Other resources are available online at firstchoiceeap.com or comphysch.com.
In-person counseling may also be available, depending on the type of help you need. The program allows you and your family/household members up to 3 appointments per year.

Additional benefits are available through your medical plan. Review your medical benefit booklet for more information.

Social Security:

Don’t forget that the U.S. Social Security Administration (SSA) unveiled a new online retirement calculator in 2008 that is designed to help people plan for retirement.  Unlike other retirement estimators that require the user to insert yearly earnings information into a calculator, the SSA’s Retirement Estimator automatically pulls information from a person’s actual Social Security earnings record. 


Website: www.socialsecurity.gov/estimator/
Forms:
Employees without city email will receive paper Premera enrollment forms for making changes.
All forms referred to in this letter will be found on the I drive and on the City website.

Other important letters and documents for your review found on I drive: 

· Healthcare Exchange Notice

· EEOC Wellness Letter

Please contact Chelan Robbins (Ext. 1121) or Kandy Bartlett (ext. 1110) in the Human Resources Department if you have any questions.
